BRIEF PROFILE OF KEY OFFICERS

Name Designation Unit of Educational Professional Experience Government Areas of Relevant Training
Assignment Background Eligibilities Specialization

Melinda M. Vice Guaranty Group | Master in Home Guaranty Corporation | Career Service Project Business Continuity

Adriano President Business e Vice President-09/09/08- Professional Evaluation and Management System
Administration Present Eligibility Analysis Development Course
(International e Department Manager Security Awareness and
Academy of [1109/01/95-11/04/07 Career Housing Data Privacy Training
Managementand |e Assistant Department Executive Finance The Etiquette Edge;
Economics) Manager [1-06/01/94- Service Officer V Enhancing Your Personal

_ 08/31/95 Business Brand Image

Business e Division Chief 111-11/16/89- Development Seminar on Coaching for
Management/Mast | 05/31/94 and Marketing High Performance

er in Business
Administration
(Pamantasan ng
Lungsod Maynila)-
36 Units

Bachelor of
Science in
Industrial
Management
Engineering
(BSIME)-De La
Salle University

Housing Finance
(The Wharton
Real Estate
Center, University
of Pennsylvania)

¢ Project Evaluation Officer

[11-07/01/89-11/15/89

¢ Financial Analyst07/08/88-
06/30/89

¢ Project Development
Officer-06/01/88-07/07/88

e Credit Analyst-01/05/87-
05/31/87

Rustans Commercial Corp.
o Systems Analyst-6/1983-
6/1985

Technology Resource and

Livelihood Center

¢ Project Development
Officer-1985-1986

Risk
Management

Accounts
Management

Competency Assessment
Course on Integration of
Competencies in the HR
System

Republic Act No. 9184, Its
Revised Implementing
Rules and Regulations, and
Updates on Public
Procurement

Strategic Performance
Management System
Internal Audit Training
Completed Staff Work
Basic Concepts, Gender
Issues and GAD Framework
Annual Economic and
Capital Market Briefing
SHDA-HUDCC National
Developers’ Convention
2014 Economic and Capital
Market Briefing

315t National Credit
Congress “Credit
Management Association of
the Philippines (CMAP) as
Catalyst in Credit Discipline”
Root Cause Analysis
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Background
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Areas of
Specialization

Relevant Training

Housing Finance in the
Changing Global
Environment

Strengthening Local
Government Units in
Housing Delivery and Local
Development Planning
Career Executive Service
(CES) Executive Service
(CES) Executive Leadership
and Wellness Program
“Detox, Destress, Deliver
and Discover: A CES Work-
Life Balance Camp”

The Seven Habits for
Managers

Growing with the Corporate
Bond Market

Training Course on Real
Property Taxation on
GOCCs

Developing Credit
Research-Tool for Credit
Granting Seminar

Team Building
Securitization Seminar
Workshop

Advance Credit Analysis
Stress & Time Management
Financial Management
Considerations, Approaches
& Evaluation

Managing in a Competitive
Global Environment
Briefing on the Elements of
Derivatives Regulation




